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This leaflet contains the recent 
agreed upon changes to the Agreement 
as a result of the 1978 Amendments to 
The Age Discrimination in Employment Act
NOTE:
Please paste this page on the inside back cover of your 
blue Agreement Book.
AGREED UPON CHANGES IN THE AGREEMENT 
BETWEEN
THE PENNSYLVANIA STATE UNIVERSITY 
AND TEAMSTERS LOCAL UNION NO. 8
EFFECTIVE DATES OF SUBJECT CHANGES WILL 
BE IN ACCORDANCE WITH UNIVERSITY POLICY 
AND/OR BENEFIT INSURANCE CONTRACTS
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ARTICLE XXIX — HEALTH CARE 
INSURANCE
29.1 Employees in the bargaining unit shall be in­
sured at the cost of the University in the University’s 
healtn care program to include UNICARE plan of 
hospitid expenses insurance, with surgical and major 
medical benefits effective July 1, 1978; dental cover­
age effective January 1, 1979; and vision care cover­
age effective July 1, 1980.
29.2 Eligible dependents of an employee may be 
insured at the option of the employee with the costs 
shared by the University and the employee. The 
schedule of employee deductions effective for eligible 
dependents during the period of this contract shall be 
as follows:
29.3 Health care coverage is effective as follows:
(a) UNICARE coverage for employees is effect­
ive on the first date of employment. UNICARE cov­
erage for dependents is effective on the first day of em­
ployment, provided the employee has submitted a 
signed insurance enrollment card for dependent cover­
age on or prior to that date. If dependents are not in­
sured by the employee within thirty-one (31) days 
after becoming eligible, there shall be a waiting period 
as specified in the insurance contracts.
Vision
Dental
UNICARE
spouse only
child/children
family
eligible
dependents
eligible
dependents
1.66 biweekly 
.80 biweekly 
2.30 biweekly 
2.00 biweekly 
(eff. 1-1-79) 
.50 biweekly 
(eff. 7-1-80)
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(b) Present employees shall have a thirty-one (31) 
day period, prior to the respective effective dates of 
the dental and vision care plans, to elect whether or not 
they desire to insure their dependents in the dental or 
vision care plans. After that time there shall be a wait­
ing period as specified in the insurance contracts.
(c) All employees hired on or subsequent to Janu­
ary 1, 1979 (July 1, 1980, for vision care), who elect 
health care coverage for their dependents must do so 
on the basis of a total health care program including 
UNICARE, dental and vision care coverage.
29.4 If employment is terminated, the employ­
ee’s health care insurance coverage is terminated on 
the last day of his final pay period, except for existing 
major medical claims which shall continue to the end 
of the calendar year in which termination of employ­
ment occurs and except for maternity benefits which 
continue for nine (9) months from date of termination.
29.5 Eligible employees or their eligible depend­
ents at age sixty-five (65) shall not be insured in the 
UNICARE plan but instead shall be insured in the 
UNIVERSITY MEDICARE SUPPLEMENT plan 
designed to supplement the benefits of the federal 
Medicare plans at no cost for themselves, but with em­
ployee deductions applicable for insured eligible de­
pendents in accordance with the schedule of deduc­
tions in Section 29.2 of this Article XXIX. The 
University shall reimburse the cost of the employet 
and/or eligible dependent regular MEDICARE (Part 
B) premiums.
Dental and Vision Care coverages for employees 
and their eligible dependents continue until retire­
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ment, or until the 70th birthday of an eligible depend­
ent (for that dependent) if the employee has not yet re­
tired.
29.6 In the event of layoff, coverage shall be in 
accordance with Article X concerning layoff.
ARTICLE XXX — LIFE INSURANCE
30.1 Each employee in the bargaining unit shall 
as a condition of employment be enrolled in the Uni­
versity’s life insurance program providing life insur­
ance together with accidental death and dismember­
ment benefits in an amount dependent upon an 
employee’s annual salary. The cost of the first Three 
Thousand ($3,000) Dollars of such insurance shall be 
paid by the University and the balance will be paid by 
the employee. The amount of such insurance coverage 
and the employee’s cost shall be in accordance with 
the following schedule and conditions below:
Employee
Life Cost Per
Annual Salary Insurance A.D.&D. Pay Period
$ 7,500 to 9,999 15,000 15,000 3.32
10,000 to 11,999 20,000 20,000 4.71
12,000 to 13,999 24,000 24,000 5.82
14,000 to 15,999 28,000 28,000 6.93
16,000 to 17,999 32,000 32,000 8.03
For employees who were on the payroll prior to Octo­
ber 1, 1979 and who continue employment past the 
June 30 following their 65th birthday, the amounts of 
insurance and cost shall be the following:
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Annual Salary
Life
Insurance A.D.&D.
Employee 
Cost Per 
Pay Period
$ 7,500 to 9,999 10,000 10,000 1.94
10,000 to 11,999 13,000 13,000 2.77
12,000 to 13,999 15,600 15,600 3.49
14,000 to 15,999 18,200 18,200 4.21
16,000 to 17,999 20,800 20,800 4.93
For employees who are hired on October 1, 1979 or 
later, the amounts of insurance and cost shall be in ac­
cordance with the following charts following age 60: 
Effective July 1 coincident with or next following
the 60th birthday
Life
Employee 
Cost Per
Annual Salary Insurance A.D.&D. Pay Period
$ 7,500 to 9,999 9,800 9,800 1.88
10,000 to 11,999 13,000 13,000 2.77
12,000 to 13,999 15,600 15,600 3.49
14,000 to 15,999 18,200 18,200 4.21
16,000 to 17,999 20,800 20,800 4.93
Effective July 1 coincident with or next following
the 65th birthday
Life
Employee 
Cost Per
Annual Salary Insurance A.D.&D. Pay Period
$ 7,500 to 9,999 6,400 6,400 .94
10,000 to 11,999 8,500 8,500 1.52
12,000 to 13,999 10,200 10,200 1.99
14,000 to 15,999 11,900 11,900 2.46
16,000 to 17,999 13,600 13,600 2.94
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30.2 Life insurance is effective on the first day an 
employee is appointed to a regular position in the bar­
gaining unit. If employment is terminated, except for 
retirement, an employee’s life insurance coverage is 
terminated at the end of thirty-one (31) calendar days 
following the last day of an employee’s final pay pe­
riod.
ARTICLE XXXI — VADD INSURANCE
31.1 An employee in the bargaining unit may be 
insured, at the employee’s option, in the University’s 
plan of voluntary accidental death and dismember­
ment (VADD) insurance, in accordance with the 
terms and conditions thereof.
ARTICLE XXXII —  CONTINUATION OF 
INSURANCE INTO RETIREMENT 
32.1 Eligibility
Employees in the bargaining unit shall be eligible to 
continue part of their group insurance into retirement 
in the amounts in accordance with Section 32.2 of this 
Article, provided either of the following conditions is 
met:
(a) The employee had at least ten (10) years of 
continuous participation in the group insurance plans 
immediately preceding retirement at age 60 or older, 
or
(b) The employee had at least twenty-five (25) 
years of regular University employment, including at 
least ten (10) years of continuous participation in the 
group insurance plans immediately preceding retire­
ment prior to his 60th birthday.
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32.2 Amounts of Life Insurance
(a) Eligible employees employed prior to May 1, 
1954 may continue all life insurance in effect at time 
of retirement into retirement up to a maximum of 
$10,000. Such employees shall receive a minimum 
life insurance policy of $3,000 which shall be paid by 
the University. If such employee desires the addi­
tional insurance up to the $10,000 maximum, the em­
ployee must pay the cost of the premium for such addi­
tional insurance which is in excess of the $3,000 being 
paid for by the University.
(b) Eligible employees employed on or after May 
1, 1954 may continue one-half (50%) of life insurance 
in effect at time of retirement into retirement up to a 
maximum of $5,000. Such employees shall receive a 
minimum life insurance policy of $3,000 which shall 
be paid by the University. If such employee desires 
the additional insurance up to the $5,000 maximum, 
the employee must pay the cost of the premiums for 
such additional insurance which is in excess of the 
$3,000 being paid for by the University.
32.3 Health Care Insurance
(a) UNICARE — Eligible employees who retire 
prior to age sixty-five (65) may continue to be insured, 
together with their eligible dependents under age 65, 
in the same plan of hospital benefits which insured 
them prior to retirement by continuing to make contri­
butions for dependent coverage. At age sixty-five 
(65), all eligible retirees, or dependents are insured in 
the UNIVERSITY MEDICARE SUPPLEMENT 
plan designed to supplement the benefits of the federal
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Medicare plans at no cost to the insured. Retirees and 
dependents are expected to participate in MEDI­
CARE at their own expense.
(b) Dental and Vision Care — Benefits coverage 
for employees and their eligible dependents, except 
for certain continuances as specified in the insurance 
contracts, shall terminate on the last day of the pay pe­
riod in which an employee retires, or on the seventieth 
(70th) birthday of an eligible dependent (for that de­
pendent) if the employee has not yet retired.
9
X O'—9co \
v
